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Part A

Data of the Institution

1. Name of the Institution

H NDI SEVA MANDALS SHRI SANT GADGE BABA
COLLEGE OF ENG NEERI NG AND TECHNOLOGY
BHUSAWAL

Name of the head of the Institution

Dr. Rajendra Prasad Singh

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02582-221719

Mobile no.

9503264444

Registered Email

rpsl2s@edi ffmail.com

Alternate Email

princi pal _rpsingh@ediffrmil.com

Address Near Zonal Training Centre,
Bhusawal - 425203
City/Town Bhusawal

State/UT

Mahar ashtra




Pincode 425203
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr.Grish Ashok Kul kar ni

Phone no/Alternate Phone no.

02582221719

Mobile no.

9970052498

Registered Email

gi ri sh227252@mei | . com

Alternate Email

girish227252@edi ffrmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ssgbcoet. conl resear ch- and-

devel opnent/igac. ht m

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ssgbcoet. conf acadeni cs/ acade
m c-cal ender . htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B++ 2.87 2019 08- Feb-2019 | 07- Feb-2024
6. Date of Establishment of IQAC 12-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.ssgbcoet.com/research-and-development/iqac.htm
http://www.ssgbcoet.com/research-and-development/iqac.htm
http://www.ssgbcoet.com/academics/academic-calender.htm
http://www.ssgbcoet.com/academics/academic-calender.htm

IQAC

Ent r epr eneur shi p 06- Jan- 2019 95

Devel opnent Program 1

Pl acement Grooni ng 05- Apr-2019 356

wor kshop 1

Soft Skills Training 11- Mar - 2019 232

Wor kshop 3

CATI A Trai ni ng Course cum 11- Sep-2019 17

Wor kshop 25

Orientation on 28- Sep- 2019 97

Exam nati on 1

Guest Lecture on 09- Mar - 2019 97
1

St udent s | nducti on 01- Aug- 2018 97

Pr ogr am 21

FDP on Product Design 07- Dec-2018 54

Engi neeri ng 5

Scil ab Workshop (II'T 04- May- 2019 24

Bonbay) 1

Koha and Library 12-Cct - 2018 35

Aut ormat i on wor kshop (Il T 1

Bonbay)

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
FDP on Product TEQ P DBATU, LONERE 2019 225000

Desi gn 7
Engi neering by
Depart nment of

Mechani cal
Engi neeri ng

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 2
year :



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxoNEVKalAvdVljdThETVUvTW00cnc9PSIsInZhbHVlIjoiT2xHOHpzZWFVdHZqRlJxN2FlcjdlRVNGdHIwY0ZZQ3U0bExSUS94REsyTG5CV0hKRkxNdWFKZXM2enlkU01IdWsvdnVsUkh0cE42a1VKbEsxUVRVckpZOExaTEZJRWhVTzJHSEdlSC9vek09IiwibWFjIjoiYmQ0NWQyMGE2YzZmZjc2ZTIwYTQxMjY0MGUzMjdmZDc1ZDA5Y2QzNWZhZTE4M2IxZjQxNTUwNGQxMjRkMjE2NSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhjNVlwc2I4Rlh6UjBWeWgzYzl1UVE9PSIsInZhbHVlIjoiOXRMMWVkbktwRjNLRmNLWktmVG1NTEd5TzNnMDAwVVhENzYvRE9wek9EcFRqcjRCQlZJOVIrV3lsY2x6OXJhUyIsIm1hYyI6IjYwMzIyNmQxMmM5OTgzYjUyMTdjNjI3ZTNiMWI3NzQ0ZjJkNzFmY2VlZTIzZjE2ODZmZWZhYTU5ZTczM2UyYWYiLCJ0YWciOiIifQ==

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 225000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Encouragi ng staff to Upgrade qualification and to publish research paper

Upgr adi ng Teachi ng Learni ng Process by arrangi ng workshop on different topics and
interaction with Institutions of Em nence

Pr oj ect

Based Learning and participation

Proj ects based on Social thenes

I ndustry-Institute Interaction

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pl anning for Creating Awareness about
Schol ar shi ps/ Govt. Schenes for
D fferent Sections of Society

Awar eness is Created by Arranging
Lect ures.

Pl anni ng for Taking Extra Efforts for
Maki ng Students Enpl oyabl e

Canpus I nterview and Progranmmes for
Self Enployability Skills are arranged.
Many Students are Placed Successfully

Preparing proposals for seed Money for
the Research, FDP and STTPs

Proposal s are prepared. Affiliating
University released Grant for FDPs.

Pl anning for Student’s Participation in
Nati onal and I nternational Conpetitions
of Repute

Students successfully Participated in
Nati onal and | nbternational
Conpetitions and Wn The Laurels in
Conpetitions of Repute

Pl anni ng for Encouragi ng Faculty for
Qual i fication Upgradation (Ph.D.

Sone Faculties Conpleted their Ph.D.

and Many Regi stered for Ph.D.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhMenNhUHhrMkNmU2g5SUZ4SGdhVWc9PSIsInZhbHVlIjoiSEdZVTBMS29ZTUtwN1o2Z3U4VGxwNk1wWnpWeDRBcHF1SnRCcXNCVmxwem9ZbVVwSEZ5OS94eGY5cG5JckMrYXUvcHh5bS9KNEthNXRmWHJIT0FSNlE9PSIsIm1hYyI6IjQ0NjY0NDIwYzdkYWIzZjg3MjAzNTY3Y2E2MDYxYjNiZjE0ZmFmY2NkZjZhZGUzZTRhMjUxMTM0YmRjNWVjNjciLCJ0YWciOiIifQ==

Regi stration)

Pl anni ng for
Lectures for the Students for
skills training, Conpetitive
Exam nati ons gui dance and

Ent r epreneur shi p Devel opnent

Organi zi ng Trai ning and
Sof t

Lectures are Arranged Successfully and
| mprovenent in Interpersonal Skills are
Obser ved

Pl anni ng for | nproving Teaching
Learning by Arranging and Participating
in FDPs and STTPs

FDPs, Training Sessions and Expert
Lectures are Arranged Successfully

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 17- Feb- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 29- Jan- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institution have devel oped its own ERP
software |ike Al MS(Al umi | nformation
Managenment Systen), SSGB OES( SSCB

Onl i ne Exam nation Systen) and SSGBTC
(SSGh Transfer Certificate Software)
for Managenent of Information related
to alumi, students, online exam and
docunentation. apart fromthis
Institute Ofice is digitally equi pped
and manages work with ERP software such
as Tally, MAHA DBT, MAHACET.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




words

Qur Institute has adopted Qutcone Based Education (OBE) franmework. The
Institute follows a systematic and strategic approach in designing and
devel opi ng OBE framework. At the beginning of each Acadenic year, University
decl ares Academn c cal endar and guidelines. In reference of University cal endar
Acadeni ¢ Dean prepares Institute's Acadenic Cal endar which highlights schedul e
for Internal Sessional Examination (ISE), Md Senester Exami nation (MSE)

I nternal Continuous Assessnent (I CA), start of classes, end of classes,
hol i days in the senester, renedi al exam dates, university oral practical’s and
end- senester exam dates, schedule of extra-curricular and co-curricul ar
activities, technical events, etc. The Acadeni c Cal endar is published on
institute’s website for all faculties & students. Head of Departnments
di stributes the subject by considering the subject choices given by the faculty
menbers. This activity is carried out imediately at the end of senester. This
hel ps faculty nenbers to get sufficient tine for the preparation & planning of
the next semester subject to be taught. Tine-Tabl e Coordi nator of the
departnent prepares all the tinme tables. Before comencenent of senester,
neeting is organized in the departnent to prepare OBE docunents. The conponent
i ke Program Educational Objectives (PEO), Program outcones (PO), Course
(bj ectives and Course Qutconmes are discussed and napped. The Teachi ng, | earning
assessnent strategies are designed for attainment of Course Objectives (CO and
Program Qut cones (PO . Acadenic Mnitoring Conmmittee (AMC) nonitors all the
academ c activities, student feedback and overall teaching |earning process to
achi eve nmaxi num academi ¢ perfornmance of the students. Regularly lectures are
noni tored by the academic nonitoring comrittee. |f needed, Corrective actions
are taken by the HOD in consultation with Acadenic Dean and Pri nci pal
Ef fective inplenmentation of curriculumis ensured by conducting expert
| ectures, sem nars, Wrkshops, Training prograns etc. Additional Assignnents,
Class tests are conducted to access the know edge of the students. The |ectures
pl anning and delivery is recorded in a course register by the subject teacher
This docunentation is hel pful in managi ng syl |l abus coverage in schedul ed tine.
The result of examis used to explore the course outcones attainnent. Academ c
outcones are evaluated in tinely steps by class teachers and reported to HOD
Dean and Principal. The question paper is based on the course outcone napping,
whi ch gives the depth about course outcone attainnent. For active teaching and
| earni ng, apart from chal k and board nethod, faculty adopts sone innovative
met hods |i ke use of Power Point Presentation (PPT), Audio, Video, Lab Sessions,
formati ve feedback. These net hods encourage students to actively participate in
| earni ng process. Faculty al so uses NPTEL videos (National Program on
Technol ogy Enhanced Learning) in classroomrelated to the syllabus. Al
faculties are directed to maintain the day-w se record of planned, actually
covered topic and references used to cover the topic. HODs nonitor the overal
progress of teaching | earning process. Class teacher and class coordi nator
noni tor the class activity. Feedback from students is analyzed periodically to
i nprove the teaching learning process. |If required, necessary corrective
actions are taken.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Fal con 9 - 26/ 07/ 2018 1 Enpl oyabi | To fill

by space X a ity t he gap
revol ution bet ween t he
in engi neering
conmer ci al academ cs

space travel and




| mport ance
of
I nternship

Entreprene
urship
Devel opnent
Pr ogram

Start UP
Pr ogram

SAP and
its

| nportance

in Industry

Aut oCAD
Wor kshop

CATI A
Tr ai ni ng
Course cum
Wor kshop

Sof t
Skills
Trai ni ng
Wor kshop

Onl i ne
Webi nar
Buil ding a
Career in Al
Machi ne

10/ 10/ 2018

06/ 01/ 2019

06/ 02/ 2019

02/ 03/ 2019

13/ 02/ 2019

13/ 02/ 2019

22/ 01/ 2019

30/ 01/ 2019

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi |
ity

Enpl oyabi
ity

Enpl oyabi |
ity

Enpl oyabi
ity

Enpl oyabi |
ity

Ent reprene
urship

corporate
wor | d

To fill
t he gap
bet ween t he
engi neering
acadeni cs
and
corporate
wor | d

Personal ity
Devel opnent

To fill
t he gap
bet ween t he
engi neering
acadeni cs
and
corporate
wor | d

To fill
the gap
bet ween t he
engi neering
acadeni cs
and
corporate
wor | d

To fill
t he gap
bet ween t he
engi neering
acadeni cs
and
corporate
wor | d

To fill
the gap
bet ween t he
engi neering
acadeni cs
and
corporate
wor | d

Personal ity
Devel opnent

To fill

t he gap
bet ween t he
engi neering

acadeni cs




Lear ni ng By
M. Ankur

Garg, AVO

operati ons.

Onli ne
Webi nar at
SSGBCCET in
Col | aboratio

n wth
M11lion
M nds
Accel erat e
by M.
Sankal p
Sol anki ,
Fri gus
Technol ogi es

I ndustria
Aut omat i on
PLC Wor kshop

| nportance
of Softskill
in Career

Over seas
Job

Qpportunity

Lat est
Trends in
Car eer

06/ 02/ 2019

03/ 10/ 2018

22/ 01/ 2019

13/ 02/ 2019

13/ 02/ 2019

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi |
ity

Enpl oyabi
ity

Enpl oyabi
ity

and
corporate
wor | d

To fill
t he gap
bet ween t he
engi neering
acadeni cs
and
corporate
wor | d

To fill
t he gap
bet ween t he
engi neeri ng
acadeni cs
and
corporate
wor | d and
enhance the
Knowl edge of
t he
| ndustri al
Aut omat i on

To ensure
a
producti ve,
col | aborativ
e and
heal t hy wor k
envi ronmnent ,
all cruci al
attributes
for organiza
tions in an
i ncreasingly
conpetitive
wor | d.

At t ai ni ng

country

specific
progr ammes
to get job
i n overseas
destination

Enbr aci ng
the Modern
t echnol ogy
and getting
trained for




How t o
Start your
own Busi ness

Success
Secr et

Val ues in
Educati on

CCTV
Install ati on
Techni ci an

Sol ar
Panel
Installation
Techni ci an

Aut onot i ve
Servi ce
Techni ci an
( Two- Wheel er
and Three
Wheel er)

15/ 02/ 2019 1
05/ 08/ 2018 1
10/ 08/ 2018 1
23/ 05/ 2019 120
23/ 05/ 2019 120
23/ 05/ 2019 120

Entreprene

urship

Enpl oyabi
ity

Enpl oyabi
ity

Ski |l
Devel opnent,
Ent r epr eneur

ship and Enp
| oyability
Ski | |

Devel opnent,
Ent repr eneur

ship and Enp
| oyability
Ski I

Devel opnent,
Ent r epr eneur

ship and Enp
| oyability

t he sane

Lear ni ng
Essenti al
busi ness

skills

Learnt how
to achieve
success with
avai l abl e
yardsti cks
etc.

Under st ood
the role of
basi ¢ val ue

systemin

life etc.

CCtv
I nstal |l ati on
Techni ci an

Sol ar
Panel
Install ation
Techni ci an

Aut onoti ve
Servi ce
Techni ci an
( Two- Wheel er
and Three
Wheel er )

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
M ech S. Y. M Tech - Design 12/ 06/ 2018
Engi neeri ng
M ech S.Y.M Tech - Electrical 12/ 06/ 2018
Power System
M ech S.Y. M Tech - 12/ 06/ 2018
Conmruni cat i on Engi neeri ng
M ech S.Y.M Tech - Conput er 12/ 06/ 2018
Sci ence and Engi neering
M ech S. Y. M Tech 12/ 06/ 2018
- Construction Technol ogy
and Managenent
BTech S. Y. B. Tech - Mechani cal 12/ 06/ 2018
Engi neeri ng
BTech S.Y.B. Tech - Electrical 12/ 06/ 2018
Engi neeri ng




BTech

S.Y.B. Tech -
El ectroni cs and
Tel econmuni cati on
Engi neeri ng

12/ 06/ 2018

Engi neeri ng

BTech S.Y.B. Tech - Conputer 12/ 06/ 2018
Sci ence and Engi neeri ng
BTech S.Y.B. Tech - Civil 12/ 06/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BE

117143 Wat er shed
Managenent, Final Year,
Cvil Engineering

16/ 07/ 2018

BE

118144 Construction

Safety & Disaster

Managerent, Civil
Engi neeri ng

01/01/ 2019

BE

118153 Architecture and
Town Pl anning, Final Year
- Civil Engineering

01/01/ 2019

BTech

BTCVE404B - Pl anni ng
for Sustainable
Devel opnent , S.Y. -
Cvil Engineering

01/01/ 2019

M ech

CVCTM E1/ 01: Advanced
Construction Materials
and Techniques , F.Y.

M ech. - Constructi on

Technol ogy and Managenent

15/ 07/ 2018

M ech

CVCTM E2/ 01:
Construction Di saster
Managenent, First Year -
Const ructi on Technol ogy
and Managenent

15/ 07/ 2018

M ech

CVSE- E3/ 01:
Architecture and Town
planning , F.Y. -
Constructi on Technol ogy
and Managenent

01/ 01/ 2019

M ech

CVSE- E4/ 02: Bui | di ng
Envi ronnent and Servi ces,
F.Y. - Construction
Technol ogy and Managenent

01/01/ 2019

M ech

CVSE- E5/ 02:
Infrastructure
Devel opnent, F.Y. -
Construction Technol ogy
and Managenent

01/01/ 2019




BE

177142- Android
Programm ng, Final Year -
Conput er Sci ence and
Engi neeri ng

15/ 07/ 2018

BE

227131- Software
Engi neering and Proj ect
Managenent, Final Year -
Comput er Sci ence and
Engi neeri ng

15/ 07/ 2018

BE

178141 - Software
Metrics and Quality
Assurance, Final Year -
Conput er Sci ence and
Engi neeri ng

01/01/ 2019

BE

178151 - Mbbile
Computing, Final Year -
Comput er Sci ence and
Engi neeri ng

01/01/ 2019

BE

I ndustrial Training /
EDP / Speci al Study,
Third Year - Conputer

Sci ence and Engi neeri ng

01/01/ 2019

BTech

BTCOE404B - nj ect
Oiented Programing in
C++, S. Y. - Conputer
Sci ence and Engi neeri ng

15/ 07/ 2018

BTech

BTCOE406B - Nuneri cal
Met hods, S.Y. - Conputer
Sci ence and Engi neeri ng

01/ 01/ 2019

BTech

BTHVMB402 - Soft Skills
and Personality
Devel opnent, S.Y. -
Comput er Sci ence and
Engi neeri ng

01/ 01/ 2019

M ech

MICE1104C - Natural
Language Processing, F.Y.
- Conput er Sci ence and
Engi neeri ng

15/ 07/ 2018

M ech

MICE1105A - Intrusion
Det ection System F.Y.
- Conput er Sci ence and

Engi neeri ng

15/ 07/ 2018

M ech

MICE1203A - Software
Testing, F.Y. -Conputer
Sci ence and Engi neeri ng

01/ 01/ 2019

M ech

MICE1204C - Mbobile
Conputing, F.Y. -Conputer
Sci ence and Engi neeri ng

01/ 01/ 2019

M ech

MICE1205B - Obj ect
Oiented Systens, F.Y.
- Conput er Sci ence and

Engi neeri ng

01/ 01/ 2019




BE

235311- I ndustri al
Training / EDP / Speci al
Study, T.E. - Electronics

& Tel ecomruni cati on
Engi neeri ng

01/ 01/ 2019

BE

167132- Renewabl e
Energy Sources, T.E -
El ectronics &

Tel econmuni cati on
Engi neeri ng

15/ 07/ 2018

BE

237141- VLS| Design,
T.E. - Electronics &
Tel econmuni cati on
Engi neeri ng

15/ 07/ 2018

BE

238112- Digital |nmage
Processing, T.E -
El ectronics &
Tel econmruni cati on
Engi neeri ng

01/01/ 2019

BE

238152- Nanot echnol ogy,
T.E. - Electronics &
Tel econmuni cati on
Engi neeri ng

01/ 01/ 2019

M ech

MICEE114C- Mbbile
Conmuni cation, F.Y. -
Conmuni cat i ons
Engi neeri ng

15/ 07/ 2018

M ech

MICEE125C- Hi gh
Per f ormance Conmuni cati on
Net wor k, F. Y. -
Conmuni cat i ons
Engi neeri ng

15/ 07/ 2018

M ech

MICEE233A- Advanced
Wrel ess Sensor NetworKks,
F.Y. - Communications
Engi neeri ng

01/ 01/ 2019

M ech

MICEE244B- Digital
| mmge ProcessingF.Y. -
Communi cat i ons
Engi neeri ng

01/ 01/ 2019

M ech

MICEE255D- Resear ch
Met hodol ogy, F. Y. -
Conmuni cat i ons
Engi neeri ng

01/01/ 2019

BE

165311- 1 ndustri al
Training / EDP / Speci al
Study, T.Y. - Electrical

Engi neeri ng

01/01/ 2019

BE

127132- Energy
Resour ces and Technol ogy
, Final Year - Electrical

Engi neeri ng

15/ 07/ 2018




BE

167141- | ndustri al
El ectrical Engineering ,
Final Year - Electrical
Engi neeri ng

15/ 07/ 2018

BE

168113- Power System
Design Practice , Final
Year - Electrical
Engi neeri ng

01/ 01/ 2019

BE

168151- Flexible AC
Transm ssi on System and
Power Quality ,

El ectrical Engineering

01/01/ 2019

BTech

BTEEE305A- El ectri cal
Engi neering Materials ,
S.Y. - Electrical
Engi neeri ng

15/ 07/ 2018

BTech

BTEEE406B- Anal og and
Digital electronics ,
S.Y. - Electrical
Engi neeri ng

01/ 01/ 2019

BTech

BTEEOE407- B
I ntroduction to Non-
Conventi onal energy
sources , S.Y. -
El ectrical Engineering

01/01/ 2019

M ech

MIFEPS104- Hi gh Vol t age
Power Transmi ssion , F.Y.
- Electrical Power
Syst ens

15/ 07/ 2018

M ech

MIEPS105- Power System
Pl anni ng and
Reliability, F. Y. -
El ectrical Power Systens

15/ 07/ 2018

M ech

MIEPS203- Di stri but ed
generation and mcro grid
, F.Y. - Electrical Power

Syst ens

01/01/ 2019

M ech

MIEPS204- Application
of Power Electronics to
Power System, F.Y. -
El ectrical Power Systens

01/01/ 2019

M ech

MIEPS205- Ener gy
Managenment and Auditing ,
F.Y. - Electrical Power
Syst ens

01/01/ 2019

BE

167132 - Renewabl e
Ener gy Sources, Final
Year - Mechani cal
Engi neeri ng

15/ 07/ 2018

BE

127144 Autonobile
Engi neering — |, Final
Year - Mechani cal
Engi neeri ng

15/ 07/ 2018




BE

128143 Process
Equi pnrent Desi gn, Fi nal
Year - Mechani cal
Engi neeri ng

01/ 01/ 2019

BE

128154- Aut onobil e
Engi neering — |1, Final
Year - Mechanica
Engi neeri ng

01/ 01/ 2019

BE

I ndustrial Training /
EDP / Special Study,
Third Year - Mechani cal
Engi neeri ng

01/01/ 2019

BTech

BTBSE406A - Physics o
Engi neering Materials ,
S.Y. - Mechanica
Engi neeri ng

f

01/ 01/ 2019

M ech

MDE14A- Advanced
Machi ne Design, F.Y. -
Desi gn Engi neeri ng

15/ 07/ 2018

M ech

MDE15E - Process
Equi prent Design, F.Y.
Desi gn Engi neeri ng

15/ 07/ 2018

M ech

MDE23A - Vehicle
Dynami cs, F. Y. - Design
Engi neeri ng

01/ 01/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
564

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes
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1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Evaluation is an integral part of engineering education. Teacher’s eval uation
has conme to be known worl dwi de as a useful input to inprove the quality of the
teaching. While there are a | arge nunber of possible sources of feedback and
eval uation data on teaching. In fact, student rating are a necessary source of
evi dence of teaching effectiveness and obtaining student’s feedback is a
routine practice in SSGBCCET. W take feedback from students, teachers, alum
and parents. Feedback from students helps to inprove the quality of teaching
and al so contributes in the overall faculty devel opment. A senesterw se
feedback formfor the teachers evaluation is developed. It is given to students
during their md senester. Students response is analyzed and conveyed to
teachers through a neeting for quality inprovenent. The attendance of the
students puts eval uation weight on feedback. Feedback formis collected by Head
of Departnment. Then H O D. analyze the feedback coll ected and then respective
suggestions regardi ng i nprovenent are conveyed to respective staff nenbers and
al so the feedback analysis is reported to the Dean Acadeni cs and Principal of
the Institutions. Receiving feedback from students about teaching hel ps us to
identify and neet the needs of our students. It also assists us in inproving
and further devel oping teaching. Receiving student feedback in the m ddl e of
the semester can hel p you know what faculty are doing that facilitates the

| earning of the students and it will help make us aware of any difficulties
they may be having with faculty instruction. Apart fromthis, suggestions from
alumi and parents are considered as feedback for overall systeminprovenent.
The feedback fromteachers about students and curriculumhelps in effective
devel opnment of teaching-1earning process. The feedback data is anal yzed and
suggestions are considered and placed before the Board of Studies also for
various departnents for discussion and for possible incorporation in the
curricul um

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!I!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 951 112 62 10 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
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Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
77 77 10 16 0 7

View File of ICT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Separate Mentors are appointed for every student. Student can discuss his or her personal problem with them.
Problems in relation to academics, hostel or personal issues are addressed by mentor. Feasible solution by
considering the realistic condition is sought out after counselling sessions according to need. Students are

assured about confidentiality of the discussion. Women Empowerment Cell functions to address and resolve the
issues related with female students of the institute. Conducive environment is created so that student can speak
and report about any incidence. The Principal, Dean, H.O.D.s, Senior Faculty Members and Wardens are
available for them at 24 x 7. All students are made aware that Ragging is an offence and wide publicity is made
for awareness.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

951 77 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

77

77

0

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. S. U Assi st ant Ph. D.
Chaudhari Pr of essor
2019 Dr. A M Kute Assi st ant Ph. D.
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Ri gorous internal evaluation procedure is adopted by institute to bring
satisfactory outconmes in university results. Inproving enployability and skill
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based |l earning is also one of the outcones of Continuous I|nterna
Eval uation(Cl E) system at the SSGBCOET. Academic calendar in line with
university schedule is prepared and distributed anmong staff and students.
Respective subject in- charges prepares teaching plans to ensure effective
i npl ement ati on of academ c plan and systematic teaching-I|earning process.
Students performance in practical’s is evaluated and inproved by perfornmance
based nonitoring, regularity and nmake up turns. A yellow book for recording
students Continuous Internal Evaluation of practical’s is maintained. Make up
turn for absent students are arranged for absent students. Tinely performance
of practical carries good weightage in evaluation. Students are well instructed
about CIE systemof institute. Tinmely display of evaluation and taking
signature of student is done tine to tinme. Students perfornmance and attendance
is regularly nonitored. Maintaining 75 attendance is conpul sory to students.
Per f ormance of underperform ng students is conveyed to parents. Steps such as
renedi al tests, counseling, assignnents and question bank are taken to inprove
performance. This practice hel ps struggling | earners to update their subject
know edge and helps themto catch up with their peers. Unit test (Interna
Sessional Exam nation) and pre university tests are conducted prior to
uni versity exam nations. Performance in |ISE contributes to the final termwork
marks. Term work marks are given to students on the basis of continuous
eval uation carried out throughout the senester. After every |SE, performance is
eval uat ed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c calendar in tune with University’s academ c cal endar, is prepared
by Academni ¢ Dean and published on website before starting of each semester. All
Academ c activities are strictly inplenmented and foll owed as per academc
cal endar. The academ c cal endar includes the dates of Internal Sessiona
exam nation (I SE), End senester exam nation, oral exani nations, dates of
hol i days, dates of training sessions other activities. The m d-senester
exam nation paper setting is done at University |level and evaluation is done by
institutes teachers. The evaluation is strictly done as per nodel schenme of
mar ki ng provi ded by University. The oral practical exam nation are conducted by
panel of university appointed teachers. |ISE narks are awarded as per
prepubl i shed rules and regul ations of the institute. Any student can submnit
grievance to Head of Departnent / Dean / Principal in case of unsatisfactory
mar ks. The nmarks awarded to all students are displayed on notice board for
transparency. Regular reporting to Principal and Dean (Academni cs and
Adm nistration) is done by Head of Departnents about all academi c activities
and continuous internal eval uation.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ssgbcoet. com academ cs/ curriculumsyllabus. ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
517019110 BE G vil 56 52 90
Engg.

517024210 BE Conput er 47 41 87.23



http://www.ssgbcoet.com/academics/curriculum-syllabus.htm

Sci ence &
Engg.

517029310 BE

El ectri cal 73

Engg.

61

87.14

517037210 BE

26
El ectronics
& Tel ecommun
i cation
Engg.

20

76.92

517061210 BE

Mechani cal 130

Engg.

65

50

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. ssgbcoet. conf st udent s-corner/useful -links. htm

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her Nat i onal 6000 6000
( Speci fy) Virtual Library
of India
(Mnistry of
Cul ture, Govt.
of India)
Any O her Pandit Madan 5000 5000
( Speci fy) Mbhan Mal vi ya
Nat i onal
M ssi on on
Teachers and
Teachi ng
( PMMVNMTT) ,
MHRD, Govt. of
I ndi a
Any O her DBATU, Lonere 225000 225000
( Specify)
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One day wor kshop on T and P Cell, SSGBCCET, 27/ 02/ 2019
Intellectual Property Bhusawal
Rights by Prof. I. D
Paul
Wor kshop on Product T and P Cell, SSGBCCET, 07/11/ 2018
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Desi gn Engi neeri ng Bhusawal
Sem nar on | nportance of T and P Cell, SSGBCCET, 22/ 01/ 2019
Softskill in Career, Asha Bhusawal
foundation Jal gaon by M.
G rish kul karn
Sem nar on Overseas Job T and P Cell, SSGBCCET, 13/ 01/ 2019
Qpportunity, SB Bhusawal
Associ ates, Bhusawal and
Pune, by Ms Shriya Banb.
Sem nar on Latest Trends T and P Cell, SSGBCCET, 13/ 01/ 2019
in Career, RajMidra Tech Bhusawal
— CAD DESK, 10, Samarth
Colony, in Front of M J
Col | ege, Near 90 Degree,
Jal gaon by M. Swapnil
Mur kut e and M. Yogesh
Aswar .
Sem nar onHow to Start T and P Cell, SSGBCCET, 15/ 01/ 2019
your own Business , Kukbit Bhusawal
Startup Lab Pvt. Ltd 307
Val hekar Hei ghts, Val hekar
Properti es, Nar he
Pune- 411041, Maharashtra
by M.Pratik Hatzade, M
Kal pesh Kosal ge.
Sem nar on MEP as Career T and P Cell, SSGBCCET, 18/ 01/ 2019
by M. R V.Kiran and Bhusawal
Anki t .
Senminar on SAP and its T and P Cell, SSGBCCET, 27/ 03/ 2019
| mportance in Industry, Bhusawal
by M. Ravindra Sapkal e.

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Engi neering and
Technol ogy,

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Accreditation H ndi Seva NAAC, 27/ 07/ 2019 B Pl us Pl us
(Accreditated Mandal s Shri Bangl uru
with CGPA of Sant Gadge Baba
2.87) Col | ege of
Engi neeri ng and
Technol ogy,
Bhusawal
Acadeni c H ndi Seva Kavayi tri 06/ 04/ 2019 A with score
Grading to Affi Mandal s Shri Bahi nabai of 76
| i at ed/ Recogni z |Sant Gadge Baba |[Chaudhari North
ed Institutes Col | ege of Mahar ashtra
Engi neering and Uni versity,
Technol ogy, Jal gaon
Bhusawal
Recogni tion H ndi Seva Quality 11/07/ 2018 Accredi tation
of Institute as| Mandals Shri Managenent
| SO 9001- 2015 |Sant Gadge Baba System
Col | ege of




Bhusawal

Vi ew Upl

oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SSGBCCET, Akshay D. SSGBCCET, | mport/ Exp 15/ 10/ 2018
Bhusawal Joshi and Bhusawal Technoboti cs ort
Mohit A Pvt. Ltd. Services, M
Chaudhari nuf acturing
and Event
Managenent
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

are registered)

El ectroni cs Engineering (6 students 6
are registered)
Mechani cal Engi neering (8 students 8

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Cvil Engineering 7 5.87
I nt er nati onal Conmput er Sci ence 16 5. 96
and Engi neering
I nt ernati onal El ectri cal 16 3.24
Engi neeri ng
I nt ernati onal El ectronics 8 3.44
Tel ecommuni cati on
I nt ernati onal Mechani cal 25 3.8
Engi neeri ng
I nt ernati onal Basi ¢ Sci ence and 2 1.44
Humani ti es

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Mechani cal Engi neering 1
El ectroni cs Tel ecommuni cati on 1
Engi neeri ng
El ectrical Engineering 2
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No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 97 2 1
nar s/ Wor kshops
Present ed 4 0 0 0
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

Bl ood Donati on
Canp

SSGBCOET, 3 18
Bhusawal

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NAAC Accreditated with NAAC 951
ACCREDI TATI ON CGPA of 2.87
| SO Certification Recogni ze Quality 951
Institute as | SO Managenent System
9001- 2015
Acadeni ¢ Gradi ng Awar ded Grade A Kavayi tri 951
to Affiliated/ Recog| with score of 76 |Bahi nabai Chaudhari
nized Institutes Nort h Maharashtra
Uni versity, Jal gaon
View File
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3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Civil Engineering 01/ 03/ 2019 Sof t war e 90
Sof t war e Acadeny, trai ni ng, Pl acenent
Pune Assi st ance, Recent
Skill Devel opnent

in Industry
I1' T Bonbay 10/ 10/ 2018 For conducti ng 59

the | STE wor kshop

by I'l'T Bonbay IIT
Khar agpur Under the
Nati onal M ssion on

Educati on through

I CT ( MHRD,
CGover nnent of
| ndi a)

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
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18

17.63

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
RFI D System —Itek Ful l'y 2005 2005
i brary managenent
sof twar e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 45765 13254653 269 133845 46034 13388498
Books
Jour nal s 41 134880 41 134880 82 269760
e- 275 699045 275 699045 550 1398090
Jour nal s
Di gital 2 0 2 0 4 0
Dat abase
CD & 4604 50000 103 0 4707 50000
Vi deo
Li brary 1 1007032 0 0 1 1007032
Aut ormat i on
140 312064 0 0 140 312064
Ref erence
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. G A Kul karni

RRB ALP and
Techni ci an Exam

Yout ube

24/ 07/ 2018

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co
mputers

Type

Computer
Lab

Internet | Browsing

centers

Computer | Office [Departme | Available | Others
Centers nts Bandwidt
h (MBPS/
GBPS)




Exi stin 600 19 2 1 1 20 459 60 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 600 19 2 1 1 20 459 60 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Swyaam
http://ww. swayam gov. i n/ hi ndi - sevanand
al sshri - sant - dadge- baba-col |l ege/i /1723
NPTEL
http://ww. ssgbcoet. conf st udent s-
corner/useful -1inks. htm
MOQOCS

http://ww. ssgbcoet. conf st udent s-
corner/useful -links. htm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
205 202. 92 50 48. 17

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Operation, Mintenance and Repair (OVR) of physical facilities such as
pl unmbi ng, water supply and drainage of institution building, boys hostel, girls
hostel is |ooked after by general works, building works and mai nt enance
committee. Dr. P.P. Bhangale (H OD.-Cvil Engg.) is the co-ordinator of the
sanme. He | ooks after the maintenance of college canpus and residential canpus.
Whenever any repair or maintenance is required, the concern H O D.s, Boys /
Grls Hostel Warden / O S. wite an application to the Principal. The
Principal, after due consultation wi th nmanagenment, sanction the work and
forward it to co-ordinator. After sanctioning the anmount by managenent, the co-
ordi nator gets the work done with the help of instructors / vendors ,and
submits the bill for payment in account section. The naintenance of electrica
equi prent including fans, lighting, generators, electric supply lines, etc. is
| ooked after by Head of Electrical Engineering Departnment with the hel p of
three wiremans and two technical assistants. The application of conplaints
regarding electricity are sent to electric wiremans. The electric w renman
di scuss the issue with head electrician to resolve the problem. Any purchasing
required is put up with managenent wi th approval of Principal. The naintenance
of laboratories is carried out by concern |aboratory incharge and | ab
assi stants. The laboratory incharge put up the matter with H O D. H OD. takes
sanction from Princi pal and Managenent and get the mmi ntenance work done with
the help of |aboratory assistant / vendor. The consunabl e stock register is
mai ntained in the departnent. The purchasi ng of the consumable itenms such as



http://www.swayam.gov.in/hindi-sevamandalsshri-sant-dadge-baba-college/i/1723
http://www.swayam.gov.in/hindi-sevamandalsshri-sant-dadge-baba-college/i/1723
http://www.ssgbcoet.com/students-corner/useful-links.htm
http://www.ssgbcoet.com/students-corner/useful-links.htm
http://www.ssgbcoet.com/students-corner/useful-links.htm
http://www.ssgbcoet.com/students-corner/useful-links.htm

oil, glassware, chemicals, etc. is done after getting final approval from
princi pal and managenent. At the start of every senester, cleaning and oiling
of all machineries is carried out. The naintenance of library is done by
i brarian under the guidance of Library Conmittee. The co-ordinator of library
committee | ook after the maintenance of library, such as book binding, pest

control, dead stock verification, etc. Central library book bank facility for
first year student S.C. / S.T. Student and Topper students. centre library
havi ng online e-resources facility. library maintains updates with all

intellectual material required to in all case research and devel opnent cul ture
i n SSGBCCET, according to | atest trends The mai ntenance of conputing equi pnents
of the institution is |ooked after by System Adm nistrator, Shri U S. Wani. Any
mai nt enance required for conputers, printers, scanners, LAN, LCDs, is done hy
himw th the help of two | ab assistants. Peons | ooks after the cleanliness of
departnents, under the nonitoring of |ab assistants. Activities related with
sports are coordinated by M. Y.M Joshi (Sports O ficer).

http://www.ssgbcoet.com/facilities/central-library.htm

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of



http://www.ssgbcoet.com/facilities/central-library.htm
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organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 2
Cvil Services 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students Council Commttee is in place with an objective to make the students
participation in the devel opnent of the institute, along with personality and
career of the students through different activities and initiatives. To groom
| eadershi p, interpersonal problemsolving capacity, dispute resolving ability
and participative personality of students council gives good representation to
students on different commttees and bodies of the institution. This helps in
sound devel opnent of institutional system One advisor fromfaculty is
appoi nted for Student Council Conmittee. The toppers of all classes are
sel ected as nenbers of this committee. Refusal by topper |eads to |eadership
chance to successive topper. Equal representation is given to girls on the
committee. Cultural Secretary, Sports Secretary and Magazi ne Secretary is
sel ected anongst of all representatives of classes. This provided the conmon
platformto students for co-curricular and extracurricular activities. One
unani mously sel ected menber of Students Council represents the institute at
University level. University Representative can discuss the various issues of
students problemrelated to the examnation with Controller of Exam nation,
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Regi strar and Vi ce-Chancel |l or. Students have been given presentations on
academi c bodies like Anti-Ragging Comrittee. It is the responsibility of al
comm ttee nenbers to do positive counseling anobng students, to prevent the
ragging in the Canpus. Students issues resolving mechanismis in place. Any
gri evances regardi ng academ cs, admi nistration and personal matters can be
conveyed to Head of the Departnments, Dean Academ cs and Principal .
Responsi bilities of Students Council Menbers :- 1) Helping to | nplenent
transparent and students conducive academ c systemin the institution 2) To
di scuss and resol ve the common probl ens of students in consultation with
faculty advisor 3) Serve as a liaison in bringing issues / suggestions /
feedback to the administration 4) Maintaining discipline in canmpus with
positive counseling 5) I|nbibing inportance of code of conduct and ethica
behavi our in the campus 6) Helping to carry institutional goals, policies and
obj ectives anongst students 7) Collaborate with students to co-ordinate events
to enhance students participation 8) Suggest, devel op and inplenment solutions
to problens related to canmpus life

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of SSGBCOET is registered under the Societies

Regi stration Act with The Assistant Registrar of Society, Government of

Mahar ashtra. Registration Nunber is MAHA/ 20844/ Jal gaon/ 0000047/ 2019. Thi s
associ ation works to facilitate, consolidate and coordi nate Alumi Activities
at the institute. One of the objectives of this association is to interact with
the alumi at |east once in a year. Association arranges different programres
and al so plans events so that we can interact with alumi and can have their

i nputs about institutional devel opnent. The Interaction involves, taking A umi
Feedback and making the current batch aware of Industrial needs and where they
have to update and upgrade thenselves. It also provides alumi with the
opportunity for social and professional networking and career devel opnent.

Anot her purpose of Alumi association is to foster a spirit of loyalty and to
pronote the general welfare of SSGBCOET. Al ummi associ ation works to achieve
I'ifelong objectives of nutual beneficial relationship between alumi and the
institution. Alummi association works to support SSGBCOET goals, and to
strengthen the ties between alumi, and Institution. It devel ops al umi
activities that encourages fellowship anong alumi and boost the physical,
nmoral, and spiritual growmh of the Institute. Activities of association
continue the process of life-long | earning and shari ng Know edge and | deas and
opportunities in career. It strengthens ties between Institution and al umi.

Al ummi association will work in long run to establish a bridge of valuable
services to enhance |ives and careers of SSGBi ans. SSGBCCOET Al umrmi associ ation
wor ks, 1) To pronpte highest standards of education through nmutual experience
sharing and fostering the culture of brotherhood 2) To update existing students
wi th industrial needs and continuing education 3) To identify placenent
opportunities using established contact of alumi 4) To create |lifelong and
wor | dwi de conmmunity of SSGBians 5) To create technical anbassador who can
carries institutional good practices in society and industry

5.4.2 — No. of enrolled Alumni:

2124

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :




One Meeting Per Year.

Experi ence sharing, whenever Al umi

visits to Institute.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

words)

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

1. At our institute, we believe that, decentralization is having a significant
i npact on policy, planning and managenent of the institute to build healthy
teachi ng-1 earning process. At various levels, the college groons the
| eader shi p. Governing body, Managenent, Principal, Dean, | QAC Committ ee,
teaching staff, non-teaching staff, supporting staff, student’s union, student
representatives, Stakeholders, Alumi and various committees jointly enpowered
to propose, design, fornmulate and execute their plans within the frane work of
governance. The different committees, starting fromacadenic committee to
worman’ s enpower nent cell to administrative conmttee are working in
coordi nation to achi eve academ c excellence. ldentifying the different
qualities in individual staff nenbers, different conmttees are forned for the
snoot h runni ng and over all functioning of the college. Principal is the nenber
secretary of the governing body and chairperson of the I QAC. The Principa
consults with the Dean, HOD s and Teachers of different conmittees for planning
and inplementation of different academ c, student admi nistration and rel ated
policies. Al acadenm c and operational policies are based on the unani nous
deci sion of the governing body, the | QAC and the teachers of the coll ege.

Di ssem nating the power and work is one of the best practice adopted at our
institute. 2. Another best practice adopted at the institute for participative
managenent is representation to students on different conmttees. Even
decentralization of the infrastructure is carried out by establishing students
| aboratories, viz., Blanka Botz, Gaj Cyborg and Gear Labs. These students
| aborat ori es working under multidisciplinary research conmttee is the platform
provi ded by SSGBCCET to inprove participative nmanagenent and decentrali zation
This unique practice is showing colours in ternms of inproved confidence of
students and | aurels won at national and international |evel.

6.1.2 — Does the institution have a Management Information System (MIS)?
No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students

1] The adm ssions of the students are
foll owed as per rules and regul ati on
based on the Affilated University norns
and Centralised adm ssion procedure
conducted by DTE Munbai 2] Col | ege
Admi ssion Committee is formed and works

under the gui dance of Principal 3]
Committees from each departnent are

framed to councils the students
regardi ng their progranms or course 4]
Fees structure is decided by Shikshan
Shul ka Samti, however fellowship if
any is given by to eligible student by
Col | ege adni ssion comrittee on its
recomendation 5] Institute is working
as Application Receiving Centre




(AR C) and Facilitation Centre of
State Governnent of Maharashtra to
coordi nate centralized adni ssion
procedure of DTE, Minbai

Human Resour ce Managenent

1] The institute is having training

and placenent cell. This cel
coordinates the activities related to
human resource managenent. The cell is

constituted as training and pl acenent
officer as its head and staff menber
from each departnent as its
coordi nator. Students al so vol unt eer
the activities of this cell 2] HR
Programmes for staff and students are
arranged regularly by training and
pl acement cell 3] The Institute is keen
on hurman resource qualities of staff.
Due procedure is followed and efforts
are taken on inculcating HR qualities.
Institute appoints adequate nunber of
qualified faculty through the procedure
of open advertisenment and interview by
expert conmittee 4] Institute regularly
organi zes various FDP programes for
bot h teachi ng and non-teaching staff
menbers for upgrading their skills in
the | atest technol ogy 5] Medical |eave
provision is given to the faculty and
staff nenbers based on the request 6]
Duty |l eave is provided for academ c
wor k, attendi ng FDP
cour ses/ sem nar s/ conf erences/ wor kshops
and exam duties 7] The faculty and
staff nenbers are entitled to avai
sunmer and wi nter vacations, casual
| eave and conpensation | eave 8]
Principal in coordination wth Dean-
Academ cs and Administration, HOD s,
Training and Pl acenent O ficer and
O fice Superintendent |ooks after Human
Resour ce Managenent

Research and Devel opnent

1] Institute cultivates culture of
research and devel opnent by pronoting
participation and by hosting technica

wor kshops, faculty devel opnent
programre and short termtraining
programe 2] Two research | aboratories
are established in the institute 3]
Encouragi ng faculty to organi ze, attend
and present papers at
state/ national /international
conferences and sem nars 4] Faculty
menbers and students are notivated to
publish their research papers in
reputed national and internationa
journals / conferences 5] The institute
works in close loop with industries to




train the students and identify the
research problem 6] Dedicated
Laboratories are availed to students
and staff for research and devel opnent
activities in energing trends like
Robotics, etc.

Curri cul um Devel opnent

1] The col |l ege has Acadenmi c conmittee
for proper execution and for effective
i mpl enmentation of curriculum 2] Val ue
added and Add on courses, according to
recent trends in industry are conducted
regularly. 3] Institute follows state
technical university curriculum Staff

nmenbers actively participate in
syl | abus setting workshops and
regul arly sends suggestions for
syl | abus changes. 4] Staff nenbers of
the institute are holding responsible
academ c positions in the affiliating
universities and they take active part
i n devel opnent and effective depl oynent
of the curriculum 5] Acadenic
conmttee in tune with class teachers
and subj ect teachers has devel oped
i nnovative acadeni c eval uati on system
for productive and effective depl oynent
of curriculum Qutconmes of this system
are proved from nunber of university
gol d nedal s and ranks achi eved by our
students.

Teachi ng and Learni ng

Ef fective teaching and learning is
i mpl emented with the hel p of follow ng
steps :- 1] The Academic Conmittee
| ooks after effective inplenentation of
teachi ng-1earning process and its
eval uati on for productive outcones. 2]
Facul ty Devel opment prograns (FDPs)
Student Centric Method as well as
I nnovati ve Teachi ng met hodol ogi es are
used to devel op overall strength of
student as well as staff. 3] Each
departnent is pronoting the quality
enhancenment activities in academ cs
t hrough arrangi ng Workshop, Conference
and Sem nar on different subjects. 4]
The internal and continuous assessnent
is done as per guidelines issued by the
affiliating University. 5] Acadenic
commi ttee devel ops, designs acadenmic
cal endar every year. 6] Devel opnent of
teaching plan as per Syllabus CO PEO
mappi ng 7] Use of e- learning
resources. 8] Provide nmentoring and
personal support 9] Follow a
transparent and fair feedback system
10] Conduct training based on need
anal ysis 11] Continuous assessnent to




nmeasure outcones.

Exam nati on and Eval uati on

1] End senester exam nation is
conducted by affiliating university.
For effective eval uation on-screen
eval uati on nethodol ogy is adopted. As a
transparency towards exani nation and
eval uation, revaluation and redressal
scheme are offered by university.
Students can ask for photocopy of
answer sheet al so. Renedi al exans are
al so conducted. Mechani smfor solving
examrel ated grievances al so exists 2]
Exami nation conmittee is established in
order to ensure snooth conduction of
exam nation 3] Institute conducts
i nternal sessional and nid-senester
exam nation, according to university
rules 4] Internal marks are allotted
based on the m d senmester Exam nation
and the student’s attendance
Per centage. Theory and practi cal
exam nations consists of two conponents
Nanel y, External evaluation 5] Renedi al
cl asses and Counselling are providing
for slow |l earners

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1] Library is well equipped with
reference books, textbooks, journals,
peri odi cal s and newspapers etc. 2] The

Li brary housekeepi ng operations are
aut omat ed through RFID Infotek Library
Managenent Software 3] The Library has
subscription to | EEE, Science Direct,

DELNET, National Digital Library,
Swayam Shodhganga, NPTEL t hrough which
teachers Research Students can access
downl oad many E-resources in respective
subject Library Collection : « Total
Books — 45765 ¢ Tot al
Journal s/ Periodicals — 41 « E-Journals

— 275 + Total Newspapers — 12 e

Educational CD/DVD — 1597 ¢ NPTEL Vi deo
— 4604 4] Total 23 conputers in Central
library are connected with access to
i nternet of 60 MBPS Bandw dth of | eased
i ne connection. However it can al so be
accessed anywhere in the canpus 5]
Staff nenbers and students of the
institute uses ICT in effective manner
to strengthen teaching-1earning process
6] State of the art physical
infrastructure with ultranodern
facilities is available. This well
illumnated and airy infrastructure is
utilized in effective way

Industry Interaction / Collaboration

The col |l ege have signed MoUs with
different industries to enhance
I ndustry-Institute Interaction




activities like industrial visits, in-
hand trainings, value added courses,
guest lecturers etc., for the
prof essi onal devel opnent of students
and faculties.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The administration of the institute
uses di fferent e-governance tools for
pl anni ng and devel opnent. The Vi sion
and M ssion Statenent is uploaded on

the institutional website. For academc
pl anni ng and devel oprment, optinum use
of institutional and university’s
website is done. Softwares |ike
Primavera, KATIA, Autocad, Rationa

Rose, etc., are used for project
pl anni ng and devel opnment. Perspective
plan of the institute is uploaded on
the website. SMs Gateway Platformis

used tinely for conveying actions to be
i mpl emented for planning and
devel opnment. E-nail/Watsapp are al so
used accordi ng to need.

Adm ni stration

The policies related to
adm ni stration are conveyed to
students, staff and stakehol ders are
conveyed through website. |nportant
notices are frequently displayed on
noti ce-board section of institutional
website. Attendance of enpl oyees is
marked with the help of bionetric
attendance system RFID Systemin
Central Library, Leaving Certificate
Software in Adm nistrative Ofice,
Uni versity, AICTE DTE website are al so
used for effective adm nistration.

Fi nance and Accounts

The coll ege uses the Talley software
for transparent functioning of Finance
and Accounts departnent of the coll ege.
This helps to increase the efficiency

of staff towards the accuracy in
financial transactions. The account

section of the institute gives
flexibility to use e-wallet / swap /

net banking and other el ectronic

pl atform for transacti on. MAHADBT

Portal is used to keep track of
financial transactions related with
student s schol ar shi p.

St udent Admi ssion and Support

Students adm ssions are controlled by
State Common Entrance Test Cell
Mahar ashtra State. Adm ssions are based
on candi date’s score in compn entrance
test. Institute uses




ht m

support

websi te.

http://cetcell.mahacet.org/ |,

htt p: // ww. maha- ar a. or g/ ara/ i ndex. php ,

http://ww. dt emaharashtra. gov.in/i ndex.

https://aicte-india.org/,

www. admi ssi on. dbat uapps.in ,

www. nnuj . di gi tal uni versity,
students admi ssion and support.
Academ ¢ and Exam nation rel ated

is provided to students by

using institute’s and university’s

i nks for

Exam nati on

i ndi vi dual

assi gned for

eval uati on.

Most of the exam nation related work
is controlled by e-governance.
paper setting uses

password based university’'s web-1ink
for setting of question papers.
| mportant nessages from university are
conveyed to institute as well as
staff nenbers by software
system li ke OAASI S and by e-nmail
Phot ocopy of answer
revaluation results are availed to
students in their login and by e-nail
Onscreen evaluation systemis used for

Facul ty

sheet and

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 koha - 32 0
l'ibrary 12/ 10/ 2018 |12/ 10/ 2018
Aut omat i on
2018 Pr oduct - 54 0
Desi gn Eng 07/11/2018 |11/11/2018
i neering
2018 - Trai ni ng 0 22
on Profess |03/10/2018 |03/10/2018
i onal
Et hi cs



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InIwb0xzVVRwZ01JL0V1OE5QMXd6RlE9PSIsInZhbHVlIjoiMnVtK2E3M016R2ROK3dndTAvWkVnYTMrMkZlVVdZZ3VhZXg5ait6UEVxWlQ1YU1RczVhVGpyNWc4NVNWdEVPRlhGYjYxYjNhMzVFdmdFSW1PWVpjc2c9PSIsIm1hYyI6Ijk3MTVhZjI5NDY2MzMwM2M3MDE5NWUwNTFmZjRmMDhhZjE1MmZhNzZkNjY3NDM5ZGZlZDQ3OThkN2JhZTMyMGQiLCJ0YWciOiIifQ==

2018 -- Wor kshop 0 12
on 11/08/ 2018 |11/08/2018
Ser vi ci ng
and mainte
nance
2019 One day -- 24 0
wor kshop 04/ 05/ 2019 |04/ 05/ 2019
on scilab
2019 One day - - 28 0
wor kshop 09/ 11/ 2019 |09/ 11/ 2019
on R
Sof t war e
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
77 77 90 90
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Managenent
contributes its share in
Enpl oyees Provi dent Fund
Schene for teaching and

nont eachi ng staff
menbers. 2. No tution or
devel opnent fee is
charged for childrens of
staff menbers for
studying in our
institute. 3. Paid
maternity |l eave is
granted to wonen staff
menber. 4. Financi al
assistance is given to
the staff in case of any
medi cal energency. 5.
Earn Leave and
Conpensat ory Leaves are
sanctioned for faculty
menbers for attending
duties on holidays. 6.
CL, ML., DL. and V.L.
are given to staff

1. Managenent
contributes its share in
Enpl oyees Provi dent Fund
Schene for teaching and

nont eachi ng staff
menbers. 2. No tution or
devel opnent fee is
charged for childrens of
staff nenbers for
studying in our
institute. 3. Paid
maternity leave is
granted to wonen staff
menber. 4. Financi al
assistance is given to
the staff in case of any
nmedi cal energency. 5.
Earn Leave and
Conpensat ory Leaves are
sanctioned for faculty
menbers for attending
duties on holidays. 6.
CL, ML., DL. and V.L.
are given to staff

1. Student group
i nsurance at university.
2. Fellowship for student
3. Financial assistance
is given to the students
for participating at
various technical
conpetitions



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRib2JFdVQxZXI2VDFDeGpuZHBpYUE9PSIsInZhbHVlIjoiOG5LL3IzTGFQTEdDR3ErNjkzQ3FYR1pVRi9oSFYwY0JNZE45R3J3WGpqZGtZZGErY2FVZWI4SnZaZndIZFZpbXhQT2FBWnlYMmFkdkFNUjNSeEdVSGUxcmV2RzhraXdOQ0loeXZCRDRHMVE9IiwibWFjIjoiNDYwNzVmMGUyZmUwNGJlNGJlMWNiZWQ3MWY5OTcxZDhkMjc5MmFkY2I2Njg0YmI2MjE5OTdiMDI2ZjIxYmIxYSIsInRhZyI6IiJ9

menbers, as per Coll ege menbers, as per Coll ege
rul es. rul es.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has internal and external financial audits regularly. The Min
objective of Internal Audit is to detect errors and omi ssions in record
keeping. It is a best practice to track flow of fund and it hel ps to understand
optimumutilization of fund. Institute has a separate account departnent.
Account ant conducts an internal audit every nonth. Under the internal audit,
vouchers (Cash Expenses Voucher, Cash Recei ved Receipt, Bank Receipts and
Pur chase Voucher) bank account statenents and all financial records are
verified. Accountant is responsible for maintaining the record of each and
every financial activity by generating required docunents in a standard format.
Students fees register, Staff Salary Register, Cash Book, etc., are maintained
and updated on daily basis by using Tally Software. Certain precautions are
taken by the accountant |ike keeping all the records as per regulation,
expenditure are incurred within the valid sanction by the authority by ensuring
of availability of funds as per budget. Internal audit report is presented to
Principal and Hon. Chairman at the end of every financial year before
conducting external audit. The Institution also has external financial audits
whi ch are conducted by Chartered Accountant of the institute at the end of
During the last five years of external audit, no nmjor
obj ections were found in audit report. Following is the procedure adopted by
accountant to settle external audit objections:- 1) Accountant responds to the
auditors objections within stipulated tinme by providing required information/
2) Accountant conmplies with advisory remarks of auditor (if any),

a) Record keeping system b) Format of docunents c) Non
transactions in audit report, if any.

every financial year.

docunent s.
Pertai ning to:-
conpliance to the execution of financial

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

79424917

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No

Academni ¢ Yes NAAC, LI C , | SO Yes Acadeni ¢
Committee of

Institute

Authority

Adm ni strative Yes NAAC, LI C , | SO Yes
Adm ni strative

Commi ttee of
Institute

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




1. Parents Teachers Orientation Program 2. Accepting Suggestions, Evaluation
and Progress 3. Continuous support activities for institutional inprovenent

6.5.3 — Development programmes for support staff (at least three)

1. Interaction with institute of enminence 2. Programmes for physical and nental
heal th inprovenent 3. Social Awareness Program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Reformation of | QAC and strengthening 2. Faculties are encouraged to upgrade
the qualification and skills 3. Efforts for inproving Industry-Institute
Interaction are initiated.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quiality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Soci al 13/ 08/ 2018 13/ 08/ 2018 28 67
Awar eness

Pr ograme on
Swachha Bhar at
Abhi yan, Beti
Bachao Beti
Padhao Abhi yan,
Wonen
Enpower nent ,
etc.

Achi evi ng 18/ 08/ 2018 18/ 08/ 2018 25 43
Bal ance in
Thought s and
Li fe through

Yoga
Medi t ati on 25/ 08/ 2018 25/ 08/ 2018 45 18
for inner
strength

Feral e 29/ 08/ 2018 29/ 08/ 2018 91 0

Foeti ci de



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRGWXRhbjg0T1o4RUJScHVNVnl1TVE9PSIsInZhbHVlIjoiakFOQWJwWlcvMkV4K2xWZlQyNXJzTU5oZW9hTVNNak54d0dUUzFocFpQT0NhMVpyTEIxVFBqYTlid21FSlVRYkVRVDBMVFVYLzN0U0VwZWJvMTl3Zk5hckxjZjE5Q1d1czU3Y0xwcE1ZTjdYYkVYdjJ0Qy9adnh3ZmxWY3V6YSsiLCJtYWMiOiJlZTQwMjIxNmUxM2JiNjdmZjA0NTY1M2I4MmZjNmY4OTVmMDBjZGQzZGE2NjVmMzdiZmJjMjBiNGVhZDU5OTM1IiwidGFnIjoiIn0=

Awar eness
Pr ogr amre

Legal Rights
of Wbnen

26/ 10/ 2018 26/ 10/ 2018 60

Respecti ng 11/01/ 2019 11/01/ 2019 62 12

Wonen t hr ough
Taekwondo

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

(1) Water Conservation with the help of ground water recharge system (2) G een

Campus and Green Audit Initiatives. (3) Initiating the idea for inplenentation

of tenperature controlled solar nud houses using locally available nmaterials.

(4) Enmphasis on using LED Bul bs. (5) Enphasis on mninum usage of air
condi ti oni ng equi pnent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 30
Scri bes for exam nation Yes 1
Provision for |ift Yes 14
Physical facilities Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication

Follow up(max 100 words)

Title
Hurmen Val ues and 16/ 07/ 2018 At SSGBCOET, we believe
Prof essi onal Ethics Code to respect human val ues.
of conduct Code of Conduct and
Prof essional Ethics, both
pl ays inmportant role for

sel f - devel oprment of
students and enpl oyees.
Different activities and
programmes arranged
t hroughout the academ c
year ains to respect
human val ues and
devel opi ng prof essi onal
et hics by obeyi ng code of
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conduct in the institute.
Syl | abus al so contai ns
subj ects like, Basic
Human Ri ghts and Nati onal
Soci al Services. Links
are given below :- (1) ht
tp: // www. ssgbcoet . conf aca
dem cs/ code- of -
conduct.htm (2) http://ww
w. ssgbcoet . com acadenmi cs/
core-values. htm (3) http:
/I www. ssgbcoet . conf academ
i cs/ prof essi onal -code. ht m

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Students, staff using Bicycles 2. Students, staff using Public Transport 3.
Pedestrian friendly roads 4. Plastic-free canpus 5. Distribution of cotton bags
(oven bags) 6. Paperless office 7. Green | andscaping with trees and plants 8.
Use of printing stationary on both sides

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - 1 Title of Practice: Cultivating the sense of nmultidisciplinary
approach in students for bridging the gap between Industry and Acadenics.
bj ective: Involving students in practical learning to get real-tinme industrial
experience and international exposure. Context: Institute follows nethod of
proj ect-based | earning. Mnor and major projects, practical case studies,
national / international participation in technical events and co-curricul ar
activities are covered in this context. The Process: To give our students the
ri ght bal ance of abstract and concrete understandi ng, we constantly provide
nore interaction of industry and industry experts, Entrepreneurs with students.
We arrange industrial visits every year and guest lecturers of industry or
service expert persons for our students regularly. Dedicated faculty | ooks
after effective inplementation of the technical ideas of the students as m nor
and nmajor projects. Apart fromthis a nmulti-disciplinary cell is constituted in
the institute to bring the sense of the multi-disciplinary skills anpng
students. Dedicated technical working space is avail to students 24 by 7, to
test their multi-disciplinary research skills and do research and devel opnent
in the enmerging trends according to curriculumand industrial needs. Evidence
of Success: The continual effort for bridging the gap between industry and
academ c is showi ng colours slowy. Teachers are observing increased maturity
in students during discussion and selection of topics for projects and
sem nars. Student’s participation in technical events at national and
international level is increased. Many students from SSGBCOET have won | aurels
at national and international |evel. Success on placenent side is also on
hi gher level. Best Practice - 2 Title of Practice: Inculcating the sense of
social responsibility along with inprovenent in technical skills for overal
devel oprment. Obj ective: To devel op the sense of coherent social responsibility
i n buddi ng engi neers and strengthening their capability to apply technica
skill for social devel opnent. Context: Coherent devel opnent, application of
technical skills to address social needs / problens and participative |eaning
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are covered in this context. Students participate in various activities |ike
Tree plantation, Bl ood donation canp, Awareness canpai gn dealing with recent
soci al issues |like Beti Bachaoo Beti Padhaoo Abhiyaan, Swaccha Bharat Abhiyaan-
I mportance of Cl eanliness, Wnen Enpowernent, Water Conservation and
Protection, Energy Conservation and use of Non-conventional Energy Sources,
Ef fects of Technol ogy in Education. Undertaking study and projects to address
| ocal issues and their real tine solutions are also part of this endeavour.

Process : i) Social awareness canp about various social issues through Poster
Presentati on, Road Play, Poster Exhibition, etc. anong school students residing
near by regi on of Bhusawal city. ii) Institute expands its environnent conscious

practices outside the canpus through Tree Pl antation, Marathon, Wl kat hon,
Di stibution of cotton bags to nake plastic-free city in collaboration wth
di fferent enterprenurs and sponsors. On the occasion of Sant Gadge Baba
Punyatithi on 20th Decenber, students and staff creates awareness about
cl eanl i ness through Bhajans and Kirtan anongst people every year. iii)
Techni cal events are organized to inprove professional and technical skills of
students to enhance their enployability. iv) Various student associations such
as CESA, FESA, COWSA, MESA, ECSA and EESA are actively organi zes Techni cal and
non - technical events |ike Future Technocrats, Techzealot,. v) Sonme activities
of multidisciplinary research cell also contributes on this side. Evidence of
the Practice: 1) Arranging educational, health and social issues awareness
programes on 20t h Decenber every year. 2) Participation in Swachha Bhar at
Abhi yaan, Beti Bachao Abhiyaan, etc. 3) Inplenentation of Solar Miud House. 4)
| mpl enent ati on of Robot for collection and separati on of garbage. 5) Efforts of
the institute are well appreciated on different platfornms of nedia and
governnent statutory bodies.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ssgbcoet. conf ssgbcoet-data-fil es/bestpractices. htm

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness: Vision of the Institution is to nould and
enpower students in the pursuit of know edge, values and social responsibility
and hel p them achi eve excellence in various fields, thereby enabling themto
tackle local to global issues and challenges. The Institute has established its
di stinctive approach towards this conprehensive Vision by nodelling it in the
formof service to the society, by nmeans of different activities or by allow ng
the students to organize and participate in events to develop their skills,
mul tidisciplinary project devel opment, Entrepreneurship devel opnent, Ethical
and Human val ue devel opnment. The structured induction of the student into the
curriculumenables to visualize the career opportunities and the approach
towards achieving them The institute provides a platformto develop their
creative ideas into comrercially viable products. Facilitates the students to
wor k on innovative project ideas based on energing trends of technol ogy.
Efforts are carried out in followi ng najor areas: a) Skill Devel opnment: The
Institution arranges skill enhancenent progranms to develop their skills for
exanpl e — Personal ity devel opnent, Enployability skill devel opnent,
Entrepreneurial devel opnent, Language skill devel opnent etc., b) Projects:
Students at the UG and PG degree courses take up Internships in industries and
pursue their projects which give themhands on training in their field of
interest. c) Entrepreneurial Developnment: T P Cell efficiently works on
generating the excitenent in the young mnds to produce innovation and thus
layi ng the stones for entrepreneurship. Budding entrepreneurs are notivated for
start ups and thus are self-sufficient and independent financially and can



http://www.ssgbcoet.com/ssgbcoet-data-files/bestpractices.htm

either support their education or famly. d) Miltidisciplinary know edge:
Efforts are taken to enhance the nultidisciplinary know edge of the students to
boost their enployability and entrepreneurial skills. Distinctiveness of
SSGBCCET can be identified by laurels won by the students of SSGBCOET. Robotics
teanms of SSGBCOET have proved their professionalismat national and
international level. Distinctiveness of the institute is well notified on the
platfornms of different institutes of em nence and governnent statutory bodies.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The plan of action for next academ c year is divided into followi ng steps :- (1)
Organi ze training and |l ectures for the students for soft skills training and
conpetitive exam nations guidance (2) ldentifying all the possibilities for
strengthening industry- institute relationship (3) Increase the placenent of the
institute (4) Encourage faculty for Ph. D. (5) Provide research grant to faculty
and students (6) Encourage students for startup activities (7) Mtivate students
for innovation and creation (8) Mking students ready to apply for Vishwakarma
Awar ds, Startup Awards etc (9) Increasing participation of students in different
technical conpetitions |like e-yantra, avishkar, Techfest etc. (10) Starting of
skill India programmes (11) Strengthen of the use of ICT in teaching. (12)
Strengt heni ng of Research Centre (13) Increasing participation in different
prof essional, co-curricular courses (14) Involve nore faculty nembers and
students in research activity (15) Nunber of students benefiting from
schol ar shi ps/ schenmes for economcally and socially chall enged students will be
enhanced (16) Student support and progression: nore focus will be put on the
overal | devel opnent of the students by encouraging themto participate in various
cultural, co- curricular and sports activities along with academ c invol venent.



http://www.ssgbcoet.com/ssgbcoet-data-files/institutationaldistinctiveness.htm
http://www.tcpdf.org

